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JOIN RESOLVE IN

FAMILY

BUILDING FOR

PURPOSE

The RESOLVE Corporate Council brings together leaders from across the family
building ecosystem—clinics, benefit providers, pharmaceutical companies, and
other corporate partners—to advance RESOLVE’s mission: empowering people
navigating their family building journey through trusted information, community
support, and grassroots advocacy that makes family building options accessible
to everyone.

The Corporate Council:

o Strengthens alignment between companies, providers, and RESOLVE’s
programmatic efforts

o Provides recognition and visibility to members as champions of equitable
access to family building care and access to the RESOLVE community

e Generates sustained, mission-aligned funding for RESOLVE’s education,
advocacy, and community programs
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Corporate Council members receive a mix of visibility, access, and strategic
engagement opportunities designed to align their brand and business goals
with RESOLVE’s mission-driven work:

ENGAGEMENT OPPORTUNITIES:

Invitation to an annual Corporate Council Summit (virtual or in-person, ideally
aligned with ASRM or Night of Hope) and quarterly impact briefings

POLICY & COMMUNITY INSIGHTS:

Early access to information on legislative priorities, advocacy wins, trends, and
feedback from the RESOLVE patient community

BRAND AFFILIATION:

Use of a "Proud Member of RESOLVE’s Corporate Council” digital badge
PROGRAM VISIBILITY:

Recognition at key RESOLVE moments, including National Infertility Awareness
Week and other flagship events (recognition type will vary by giving level)
STRATEGIC PARTNERSHIP OPPORTUNITIES:

For higher levels, deeper opportunities to collaborate on education, advocacy, and
thought leadership (e.g., co-hosted webinars, policy briefings, and campaign
spotlights)
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Annual Commitment:
« Champion: $200,000+
« Pioneer: $150,000 - $199,999
« Leader: $100,000 - $149,999
« Partner: $50,000 - $99,999
o Supporter: $25,000 - $49,999

e Innovator: $5,000 - $25,000,
to include equity or in-kind gifts
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Recognition on v Vi v v v v

RESOLVE’s website

Recognition at RESOLVE v v v v v
advocacy events*

Receive exclusive RESOLVE
advocacy updates

Invitation to Annual
Council Summit

Quarterly strategy meetings v v v v
with RESOLVE CEO/leadership

Recognition in RESOLVE
. . v 4
e-updates and social media

To join or learn more about RESOLVE’s Corporate Council,
please contact us at development@resolve.org.
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CORPORATE COUNCIL

TO JOIN OR LEARN MORE ABOUT RESOLVE’S CORPORATE COUNCIL,
PLEASE CONTACT US AT DEVELOPMENT@RESOLVE.ORG.

ANNUAL COUNCIL SUMMIT:
o In-person or virtual convening (ideally at ASRM or as an additional event before/after

Night of Hope) to share impact, hear from RESOLVE leadership, showcase member
leadership, and foster collaboration across the industry. Participation at the Council
Summit is limited to the C-Suite level.

QUARTERLY MEMBER BRIEFINGS:

« Regular briefings on legislative progress, community needs, and upcoming campaigns;
opportunities for members to share insights on market trends and emerging patient
needs. Participation in member briefings will vary by topic (e.g., marketing teams for
patient education, government affairs teams on advocacy).

SPOTLIGHT RECOGNITION:
e Featuring Corporate Council members during National Infertility Awareness Week and
other flagship events, highlighting their leadership, innovation, and contributions to

access.

ADVISORY INPUT:
o Structured opportunities for members—individually and collectively—to provide input on
family building policy, employer benefits trends, patient education, and other initiatives
where Corporate perspective strengthens RESOLVE’s work.

4 IN-KIND CONTRIBUTIONS

RESOLVE is pleased to accept in-kind contributions toward Corporate Council membership.

Agreed-upon in-kind projects (e.g., pro bono consulting, marketing support, hosted events,

technology or platform support, or other specialized services) will be valued as monetary

contributions that support RESOLVE’s mission and growth. The minimum in-kind

contribution is $5,000 and may be counted toward the Innovator level or above, depending
K on its value. Equity contributions may also be considered for the Innovator tier.

To join or learn more about RESOLVE’s Corporate Council,
please contact us at development@resolve.org.
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